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Fulfilling a plan in a world that

changed completely

This second half of 2025 marks
the close of a very important cycle
for CIE Automotive. We are finalizing
the 2021-2025 Strategic Plan, a plan
we approved at the end of 2020
and presented to the market in early
2021, when we were living in a world
completely different from today.

At that time, the industry expected
almost 20 million more vehicles
to be produced over this five-
year period than were ultimately
manufactured. We operated in an
environment of zero interest rates,
no inflation, and a much more stable

geopolitical  landscape,  without
the tariff tensions or uncertainties
that now shape global trade.

It is a context that has changed
dramatically and has demanded
adaptability and continuous
operational improvement from us

in order to enhance our margins,
generate cash,andcontinueinvesting
in the future. Demand volatility
has not changed our philosophy,
which always prioritizes profitability
over volumes. And so, quarter
after quarter, we have focused on
strengthening our balance sheet
through profitable growth, strong
cash generation, and a disciplined
approach to capital management.

This is why successfully closing this
plan carries special significance. We
have achieved our objectives in a
context completely different—and
much more complex—than the one
we initially envisioned, demonstrating
the strength of our business model,
our flexibility, and the commitment of
everyonewhois partof CIEAutomotive.

The accumulated results for the first
nine months of 2025 prove this: the

highest net profit in our history for
this period, €266 million; debt below
€1 billion, at historic lows; and the
recovery of a 20% return on net assets,
one of the most representative
indicators of the competitiveness
of our successful model.
We now close this second half of the
year with the satisfaction of having
delivered on our commitments.
And we enter the next stage with a
stronger, more global organization,
more prepared than ever to face
the industry's new challenges.

Thank you for your dedication, your
effort, and your remarkable way
of building. Through your work, CIE
Automotive continues to prove that

it can move forward, transform
itself, and lead even in the most
demanding environments.

Jesus Maria Herrera
CEO de CIE Automotive
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With more than five decades of professional experience and a deep
connection to CIE Automotive, Fermin del Rio Sanz de Acedo is part of the living
history of the Group and has held the position of Vice President since 2021.
In recent decades, he has played a decisive role in the company’s strategic
development and international consolidation. From his calm and thoughtful
perspective, he shares with us the lessons of an entire professional lifetime,
the values that have guided his leadership, and his vision for the future of the
automotive industry.

If I had to give a short headline, | would say it has been long, because that is an
unquestionable reality. | would also add that it has been fulfilling and intense.

Without a doubt, my beginnings. Those years traveling around Gipuzkoa and Euskadi
advising companies that needed a lot, but looked at me rather strangely because of my
youth. It was tough, and it was truly my university and my master’'s degree.

My greatest professional success has been creating strong bonds of friendship with my
colleagues. As for mistakes, | prefer to keep them for my own personal learning.

The truth is that you needed a lot of optimism to imagine something like this, although
I have always had it. | remember that after Anton Pradera explained the project to me, |
drove back alone with many doubts about whether that dream was possible; but there
was so much enthusiasm that it convinced me. That dream is now a reality.

I believe the values that have guided me—and that | believe have guided the main actors
who have been part of CIE Automotive for so long—can be summarized as loyalty to the
project, enthusiasm for the project, and respect for all people.

The great achievement has been the creation of a CIE Automotive culture. The integration
of people, which is much more than the integration of factories. The diversity of CIE
Automotive—both geographical and cultural—comes from these integrations, and that is
what truly makes CIE Automotive unique.
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7. The
transformations.

automotive  industry  has and

Which

undergone  profound far-reaching

changes do you consider the most decisive?
The transformation of the automotive industry is part of the very essence of the
sector. We cannot forget that Ford and its assembly-line production of the Model
T changed the world of industrialization at the beginning of the 20th century. The
technological and economic transformation process that began in the 1970s is
known as the Third Industrial Revolution. In the 1990s, The Machine That Changed
the World was published, referring to lean manufacturing, which was then
Toyota’'s secret weapon. Therefore, it has always been a leading and turbulent
sector, precisely because of its capacity to research, innovate, and improve.
Today we live in an age of superlatives, where everything feels more exaggerated, and
that is why the new world of electric vehicles scares us. But | sincerely believe it is just
another transformation, and that the sector will adapt, as it always has. It is true that
some companies like CIE Automotive will use this change to improve and will become

winners, while others will face difficulties or will not know how to make the transition.

8. Throughout your career you have participated in numerous corporate transactions.
Is there one you remember with special satisfaction, or one you would still be excited to

undertake?

In the late 1980s, as a result of Spain’s entry into the European Union, | witnessed the
arrival of many large industrial groups—mainly German—eager to acquire Spanish
companies. In fact, | participated in the acquisition of a major automotive group close
to us. | remember nearly all the transactions CIE Automotive has carried out, and each
has marked our path. For example, the operations in Mexico were extremely difficult
and therefore highly enriching. But if | had to choose one, | would pick the Autometal
transaction, acquired from the Martinez-Conde family. It was our first abroad, and it
helped us better understand other worlds.

9. What have you learned from the people you have worked with?
I am still learning from everyone | work with. | believe learning is a mental attitude. When
you are willing to learn, you learn from everything, and in this world, you must keep

learning. You learn from those above and from those below, because everyone has a
story worth knowing. In conclusion: what | have learned is that to learn, you must listen.
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10. What message would you like to leave for the new generations of CIE Automotive?
I would tell them that great projects are built with dreams, and that dreams come true
with hard work and dedication. You must keep dreaming and put in effort every day,
because if you do, those dreams can become a reality.

1. How do you imagine the company ten years from now?

If I ventured to make a forecast, our CEO would probably call me out—and rightly so. But
| can tell you that | imagine it solid, large, and maintaining the essence of the culture it
has today.

12. Looking back, is there any anecdote or memory you hold with special affection?

I have many anecdotes from the countless trips | have taken around the world with so
many colleagues. When you travel with colleagues, you learn the names of their children
and the concerns that worry them. You share hundreds of hours together: breakfasts,
lunches, and dinners. Perhaps—and | don't know if I'd call it an anecdote—but because
of the intensity with which we lived through the Mexico transactions, there is a phrase
we were told back then that we have since made our own when talking about a project:
“There’s chicken for broth.”

13. The CEO, JesUs Maria Herrera, publicly describes you as his mentor. How do you feel
about that?

Being considered a mentor by someone like Jesls Mari Herrera is an honor. More than
a mentor, | see myself as the tutor who stands next to the tree to support it in moments

of difficulty, to transmit optimism and to provide unconditional support. Although, to be
honest, accompanying someone as brilliant as him is very easy.
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CIE AUTOMOTIVE TAKES PART IN THE [HTH EDITION OF
FINANZA BY ELKARG

Competitiveness, regulation and the energy transition: a shared reflection on Europe’s industrial future

Anton Pradera, Chairman of CIE Automotive, took part in the Ilith edition of FINANZA by ELKARGI, a gathering that brought together
more than 230 attendees to analyse the current challenges facing Europe’s industrial ecosystem. The event focused on Europe’s loss
of competitiveness, increasing regulatory pressure, and the need for an energy transition that is compatible with industrial reality.

During his speech, Anton Pradera highlighted three priorities: advancing towards genuine technological neutrality, promoting productivity,
and establishing a regulatory framework that allows industry to maintain its competitiveness. He also stressed that innovation and
investment will be decisive factors in addressing the challenges of the global market with confidence. His message underscored the need
for a long-term strategic vision that strengthens Europe’'s industrial position in  an increasingly demanding international environment.

The event also emphasised the importance of strong economic and financial management to reinforce business resilience, as well as the strategic
role of public—private collaboration in driving industrial development. In this context, CIE Automotive’'s participation reaffirms the Group’s commitment
to a growth model based on innovation, competitiveness and sustainability.
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Cle AUTOMOTIVE AT AMM MADRID

International meeting to strengthen alliances and anticipate the challenges of mobility

CIE Automotive took part in Automotive Manufacturing Meetings Madrid, the leading forum for interaction
between manufacturers and suppliers in the automotive sector, held in the Spanish capital on 21 and 22 October.

The event, which brought together key players from across the supply chain, provided a working space
focused on industrial collaboration and technological innovation. Throughout the sessions, CIE Automotive’s
Corporate Purchasing team held B2B meetings with various suppliers and strategic partners, strengthening
key relationships and exploring new cooperation opportunities aimed at generating shared value.

CIE Automotive’s participation in this event is aligned with its goal of consolidating a global, robust
and truly sustainable supply chain, always built on mutual trust, collaboration and efficiency.

The forum has established itself as a reference platform for sharing experiences and identifying synergies around
the future of mobility. CIE Automotive’s presence reinforces its commitment to driving a more competitive,
innovative and sustainable industry.

INVESTOR RELATIONS

In 2025 we attended 16 events, including roadshows and conferences, in addition to numerous calls with investors.
We also organised five small-group plant visits, reaching a total of around 200 investors from 17 different
geographies.

In December, we held our “Analyst Day 2025" in Madrid, an event designed to strengthen our
close and trust-based relationship with the analyst community in a relaxed and engaging setting.

In this second half of the year, the positive performance of our share price stands out. As of 25 November, the stock
shows an appreciation of 21%, trading at €29.55 per share, compared with €24.40 per share at the beginning of
the period. This performance is in line with the evolution of the Ibex-35 (+15%) and clearly outperforms the
Stoxx Auto (-1%), reinforcing market confidence in our industrial project.
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CIE AUTOMOTIVE EXPANDS TS GLOBAL REACH AT THE
INTERNATIONAL FORGING CONGRESS 2020

A global meeting to share knowledge and reinforce international presence in the forging sector

CIE Automotive participated in  the 2025 International Forging
Congress, held in Frankfurt from 5 to 10 October, a benchmark forum
that brings together the international forging community every
three years to analyse technological trends, market developments
and  collaboration  opportunities  within ~ the  industrial  sphere.

Representing the company, Jose Yudego, Commercial Director of
CIE Automotive India Ltd, attended the event, where he held
meetings with industry professionals, sector organisations and strategic
partners. His participation helped reinforce the Group's global
visibility —and strengthen relationships with  key players in the
sector, in a context marked by technological transformation
and the pursuit of more efficient and sustainable processes.

CIE Automotive’'s presence at this international congress underscores
its commitment to technical excellence, innovation and global
competitiveness—fundamental elements in the evolution of its forging
activities. This type of event contributes to strengthening knowledge
exchange and anticipating the needs of a sector in constant development.

EURCFORGE
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CleE AUTOMOTIVE, A KeY PLAYER AT THE ol H EDITION
OF SMART GREEN MOBILITY

Innovation and sustainability at the core of the future of mobility

CIE Automotive took part in the 5th Edition of Smart Green Mobility,
organised by NAITEC - the Mobility and Mechatronics Technology
Centre - and the Government of Navarre, an event that
reaffirms the region’'s position as a benchmark in innovation,
electric ~ mobility and  sustainable  technological  development.

Representing the company, Ifigo Loizaga, Director of Engineering,
Quality and Environment at CIE Automotive, spoke in the session
dedicated to innovation and sustainability in the automotive industry,
where he highlighted the importance of integrating sustainability
principles into the organisation’s key management processes. As
he emphasised, “only when sustainability becomes part of the
corporate  DNA does it become a true driver of transformation.”

During his presentation, he introduced the BATSS Project (Safe
Efficient Battery System Based on Advanced Cell Technology), an
initiative funded by the Horizon Europe programme aimed at developing
safer, more efficient and more sustainable  battery  systems.
This  project is fully aligned with CIE Automotive’s strategy ; y dl/ g | : {
to incorporate sustainability into the development More information about the project: https://batss-project.eu/

p 41l

process of new products and technological solutions.

The event brought together representatives from public institutions,
technology centres and leading companies in the sector, consolidating
a collaborative space to advance towards smarter, greener and more
connected mobility.
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CleE AUTOMOTIVE ADVANCES IN BATTERY INNOVATION
WITH THE EUROPEAN BATSS PROJECT

Advanced engineering for safer, more efficient and more sustainable batteries

CIE Automotive is part of BATSS, a three-year Horizon Europe project focused on developing safer, more efficient and more sustainable battery solutions. This
initiative brings together leading companies and specialised technology centres to drive new generations of energy storage systems that meet the highest
safety and performance standards.

Advanced design for multiple applications
The project includes the engineering and construction of full-scale battery packs for three strategic sectors:
Off-road applications, such as excavators.

Recreational maritime vessels.
Stationary systems, integrating both first-life and second-life batteries.

In addition, BATSS will develop a 10 kWh, 400 V demonstrator prototype that will make it possible to validate
technologies and materials in a controlled environment.

CIE Automotive’s contribution: design of battery trays and housings

Within the consortium, CIE Automotive contributes its engineering expertise through the design and development
of battery pack trays and housings. These solutions enable the integration of the battery module, the full pack
and the cooling system using a scalable and modular approach, adaptable to the three application types
considered in the project.

- Funded by
the European Union
Safety by design: a Safe-by-Design approach Grant Agreement No. 101103821

The project is guided by the Safe-by-Design principle, ensuring that every stage —from the initial design to
end-of-life (EoL)— meets strict safety and reliability criteria. This approach guarantees that the resulting systems not only deliver high performance, but also
operate in a robust and safe manner.

A leading international consortium

In BATSS, CIE Automotive collaborates with top-tier partners such as IVECO, Tier 1 supplier MIBA Systems, and CIDETEC, a technology centre specialised in
batteries, together with other European organisations committed to advancing electromobility and sustainable energy storage.

10 oS
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GOLDE LOZORNO DRIVES INTERNAL INNOVATION WITH
ITHE "GOOD IDEA" PROGRAMME

An initiative that recognizes people’s talent and turns their proposals into real improvements for the plant

At Golde Lozorno (Slovakia), a plant specialised in Roof Systems,
innovation is part of everyday life thanks to the “Good Idea”
programme, an initiative that values the knowledge and experience
of those who work directly in the core production processes.

Fully consolidated at the plant, the project provides employees with
a structured space to propose improvements aimed at simplifying
tasks, increasing efficiency and optimising resources. Many of
these initiatives have already been implemented, generating
tangible benefits both in productivity and in working conditions.

e
>

The active participation of the team has been key to the programme’s
success. Their involvement and ability to identify improvement opportunities
have shown that innovation does not come only from technology, but
also from observation, collaboration and continuous improvement.

o
I
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“Good Ildea” has become an example of how a culture that recognises
individual contributions can transform the way work is done and
strengthen the plant's competitiveness. It is an initiative that reflects
Golde Lozorno's commitment to progress and deserves special recognition
for the talent, creativity and constructive attitude of its team.

1 (e 0=)
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CIE TAUBATE ESG COMMITMENT THAT MAKES A

LASTING IMPACT

Social, environmental and governance actions that strengthen the community and a sustainable future

Throughout 2025, CIE Taubaté has strengthened its coommitment to ESG principles through actions that generated a positive impact on the community, promoted
sustainability and reinforced internal governance practices. These initiatives reflect responsible management focused on caring for people and the environment.

Social impact: inclusion, support and volunteering

The plant collaborated with ASSID — Associagdo para Sindrome de Down de
Taubaté — and Abrigo Papa Francisco, supporting people with Down syndrome
and individuals experiencing homelessness. This year, more than 150 hours of
volunteering were carried out and R$ 50,000 were allocated to social projects,
reaffirming the plant's commitment to its community.

Governance: culture and continuous improvement

In terms of governance, CIE Taubaté marked occasions such as International
Women’s Day and Father's Day, reinforcing a positive internal environment.
The plant achieved excellent results in the ISO 14001 and ISO 45001 audits, both
with zero non-conformities, demonstrating the strength of its processes. It also
promoted innovation through the “Boas Ideias” programme, which encourages
team participation in continuous improvement initiatives.

12

Environmental sustainability and education

In the environmental field, the plant promoted awareness-raising actions such
as the planting of native fruit trees and educational campaigns linked to the
International Day for the Preservation of the Ozone Layer and Environment
Week. These initiatives helped promote biodiversity and fostered a culture of
ecological responsibility among employees.

A commitment that translates into action

The initiatives carried out in 2025 confirm that, for CIE Taubaté, corporate
responsibility is a continuous practice that transforms lives, strengthens
communities and contributes to a sustainable future. It is an ongoing effort
that encourages participation and reinforces the plant’'s connection with its
surrounding community.
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ClE FORJAS MINAS STRENGITHENS [15 SOCIAL

FNGAGEMENT

Programmes that transform lives and strengthen social responsibility

At CIE Forjas Minas, our commitment to people and to the commmunity is an essential part of how we understand industry. Guided by ESG principles, we work every
day to ensure that our growth generates a positive and tangible impact on the society around us.

Actions that transformm communities

Throughout 2025, our team actively participated in a variety of social initiatives
that reflect this purpose. Our inclusion, training and community support
programmes continued to strengthen relationships and create opportunities,
especially for groups in vulnerable situations.

Support for local institutions

Among the year's most notable activities, CIE Forjas Minas collaborated with
organisations dedicated to supporting people with cancer, as well as with a
shelter for the elderly. These partnerships helped expand the reach of projects
that bring well-being, dignity and hope to those who need it most.

A commitment built as a team

All these actions were made possible thanks to the enthusiasm and active
involvement of our internal team, always willing to contribute and embody
the values that define us. Their commitment reaffirms our belief that positive
impact begins at home.

Looking ahead

At CIE Forjas Minas, we continue moving forward with the conviction that
industrial development and social responsibility must go hand in hand. With
every initiative, we reinforce our commitment to building a fairer, greener and
more human future.

13
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AWARDS AND RECOGNITIONS

CIE AUTOMETAL PIRACICABA RECOGNISED AS BEST LARGE COMPANY

Recognition for the leadership and sustainability of CIE Autometal Piracicaba

On 31 October 2025 CIE Autometal Piracicaba was awarded Ist place in the Large
Companies category at the 18th Industrial Highlights Awards, an event organised by CIESP
Piracicaba  that honours the most outstanding organisations in  the local industrial  sector.

This recognition highlights the plant's strong commitment to innovation, operational excellence
and sustainability—key elements that reinforce its role as a benchmark within the region's
industrial landscape. Through responsible practices and a consistent focus on quality, the plant
demonstrates that it is possible to combine competitiveness, efficiency and social responsibility.

During the ceremony, Nivaldo Ortega, head of the plant, emphasised that “this award is a tribute to
the collective effort of our team and to our commitment to the industry and the local community.”

The event celebrates the strength of Piracicaba’s industrial sector and promotes a culture of continuous
improvement, innovation and sustainable development. With this award, CIE Autometal Piracicaba reaffirms its
leadership and its position as a model of industrial excellence in the region.

CIE AUTOMOTIVE RECOGNISED AT THE 2024 ASPROMEC AWARDS

On 18 November, CIE Automotive received the “Empresa Tractora” (Leading Company) Award at the 7th edition
of the Aspromec Awards, held at the Federico Garcia Lorca Theatre in Getafe. This recognition highlights the
company’'s role as a driver of innovation, competitiveness and development within the machining sector.

The award was presented by Augusto Escuredo (HORSE) and Jose Ignacio Ortiz de Urbina (Intermaher),
and collected by Jose Maria Lazcoz, Commercial Director of Machining, on behalf of CIE Automotive.

The event also provided an opportunity to strengthen relationships with several suppliers in the sector and
explore potential future collaboration opportunities, in an environment that encouraged the exchange of
experiences and insights on current market challenges.

14 (e 0=)
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CIE AUTOMOTIVE RECOGNISED AT THE ASCOM AWARDS FORITS GLOBAL COMPLIANCE MODEL

An award that endorses ethical management and good governance across the organisation

At the ninth edition of the ASCOM Awards, CIE Automotive was honoured in

the Company Category, a recognition that highlights organisations that foster

professionalism, transparency and integrity in the field of Compliance. Since 2016, these awards have become the leading benchmark in Spain, acknowledging
commitment, innovation and best practices in ethical and responsible management.

A global Compliance system as a benchmark

CIE Automotive received this prestigious award for the implementation of
a global Compliance system deployed across more than 100 subsidiaries
in 17 countries— a model that ensures consistent standards of compliance,
corporate governance and internal control throughout the organisation.
The recognition highlights the company’s efforts to embed a culture of
compliance at all levels, promoting robust processes, aligned policies and a
shared vision of business ethics.

A boost for the entire Compliance community

In an environment where transparency and integrity are essential, the ASCOM
Awardsrecognise organisations that make a difference and actively contribute
to promoting Compliance as a key pillar of responsible business management.
For CIE Automotive, this award reinforces its ongoing commitment to good
governance, sustainability and the continuous improvement of its corporate
systems.

15 (€)@ (=)
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CIE AUTOMOTIVE RECEIVES THE “GOLDEN PEACOCK GLOBAL AWARD
FORESG 2025"

An international recognition of CIE Automotive’s ESG excellence

CIE Automotive has been honoured with the Golden Peacock Global Award for ESG 2025, an international recognition granted by the Institute of Directors (India)
that highlights the company’s commitment to the highest standards in Environmental, Social and Governance (ESG) practices.

An award that reinforces our sustainability track record

The award was presented on 4 November during a ceremony held at the

Montcalm Mayfair Hotel in London (UK). Representing the company, Daniel institue of Directors (10D). INDIA

Huegun Springer, Information Security Manager at CIE Automotive, received = g;.;,ed;.‘p;.‘
i ini — 202 e ] i i

the prize from the Minister of State of Andhra Pradesh, Nara Chandrababu ; LONDON GLOBAL f#

(CORPORATE GOVERNANCE & SUSTAINABILITY i
ol S e S il bt

Naidu. { CONVENTION

Selected from 410 applications from around the world

The jury selected CIE Automotive from among 410 international companies,
highlighting our responsible, innovative and sustainable approach to creating
value. This recognition underscores the company's strong sustainability
performance and its ability to integrate ESG criteria transversally across all
areas of the business.

Driving a responsible business model

This award strengthens our purpose of continuing to build a global model
based on sustainability, excellence and a firm commitment to people and the
environment. It serves as additional motivation to keep advancing our ESG

initiatives and to consolidate a positive and lasting impact throughout our
entire value chain.

16 (€)@ (=)
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NEWS IN BRIEF

CIE INDIA INSTITUTE OF SKILLS: DEVELOPING TALENT, STRENGTHENING THE FUTURE

Technical training, social impact and real opportunities for young people in the community

The CIE India Institute of Skills in Bhosari has established itself as a benchmark in technical training for young
people, combining practical learning with employability-focused competencies. In recent months, the
centre has delivered training in CNC machining, manufacturing practices and essential transversal skills.

The Institute also develops social initiatives such as Project Lakshya, a free programme for young people in the
community, reinforcing CIE Automotive India’s commitment to local talent. Through these actions, the centre
continues to advance its mission of creating real opportunities and contributing to the responsible development

ULYSSES: OUR GLOBAL YOUNG-TALENT DEVELOPMENT PROGRAMME
Technical learning, strategic vision and international experience for future professionals

The fifth edition of CIE Automotive's Ulysses programme began in October, an initiative that has already become |
a key experience in international training and development for young talent. Over the course of two months,
participants from Brazil, Mexico and Slovakia receive advanced training at Leartiker, combining metal technology,
polymers, leadership, innovation and entrepreneurship, along with sessions delivered by corporate executives.

Prograa Ut

After this academic phase, the programme continues with six months of internships at CIE Automotive plants, &
where participants apply their knowledge in a real, multidisciplinary industrial environment. Since its launch, '
Ulysses has trained more than 60 young people from 6 countries, reinforcing the company’s commmitment to talent,
international collaboration and a strong internal network that drives excellence.

17 oS
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NEWS IN BRIEF

GOLDE BENGALURU CELEBRATES ITS FAMILY DAY

The Golde Bengaluru plant, specialised in roof systems, recently celebrated its Family Day, an event dedicated to recognising
the essential role that families play in the personal and professional development of everyone who is part of CIE Automotive.

The gathering brought together colleagues and their loved ones in a relaxed atmosphere that combined a variety of activities, shared moments and
spaces specially designed for all ages. The celebration fully reflected values that are part of the company’s identity: a sense of belonging, recognition and
teamwork.

This initiative, which has already become a tradition in several of our plants, reminds us that people’s well-being is closely linked to the involvement
of the families who support them, and that strengthening these bonds contributes to a more human and cohesive working environment.

The event offered an opportunity to share experiences outside the day-to-day activity of the plant and to reinforce the pride of belonging that characterises

our team in Bengaluru. It was an emotional day that highlights that, at CIE Automotive, we are more than colleagues: we are a global community
that grows together, both inside and outside the workplace.

GOLDE PUNE CELEBRATES DIWALI WITH A SOLIDARITY MARKET

To mark Diwali, the Golde Pune plant, specialised in roof systems, organised a meaningful and engaging solidarity market in collaboration with the NGO Navkshitij,
an organisation dedicated to supporting and empowering people with disabilities.

The event provided participants with the opportunity to showcase and sell their handmade products, creating an atmosphere of closeness
and mutual support. The team’s response was especially noteworthy, turning the celebration into an expression of inclusion and solidarity.

This initiative reaffirms CIE Automotive’s commitment to its social environment, strengthening its relationship with the community and promoting actions that
encourage the participation of vulnerable groups.

18 (0>
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NEWS IN BRIEF

GOLDE PUEBLA STRENGTHENS IDENTITY, WELL-BEING AND SOLIDARITY THROUGH VARIOUS INITIATIVES

In recent months, Golde Puebla has promoted a variety of activities to strengthen togetherness, enhance team well-being and keep the cultural traditions of its
community alive. These initiatives reflect the dynamism and strong engagement of the entire workforce.

Traditions that bring us together: Day of the Dead celebration

On 31 October, the Day of the Dead was celebrated with a tour of six altars
created by different areas, each with creative themes such as Mexico’s Golden
Age of Cinema, Mictlén, Coco, El Chavo del 8, Pakal and the Michoacdan Tradition.
The day included costumes, a pinata and family activities, strengthening
integration among colleagues.

Emotional well-being through the “Pufio Dulce” campaign

As part of World Suicide Prevention Day, the EHS team organised the “Pufio
Dulce” campaign, in which employees shared messages of support and active
listening. The initiative highlighted the importance of emotional care and the
creation of a compassionate and supportive work environment.

Mexican Fair: celebrating our identity

On 12 September, the plant held its traditional Mexican Fair, an event featuring
music, gastronomy and cultural activities that provided a space to share and
strengthen the sense of belonging among the teams.

19

Pink Month: testimonies that inspire

Throughout October, Golde Puebla joined Pink Month with an informational talk
by Dr. Aldair de los Santos on the early detection of breast and cervical cancer.
In addition, a colleague shared her personal experience during the session
“Stories that Raise Awareness,” highlighting support and empathy as essential
elements in health processes.

Solidarity in action: pet food donation campaign

Between1and 11 July, a pet food collection campaign was carried out in support
of the organisation RUFO. Thanks to the participation of the staff, 11 bags of 25 kg
each were gathered, along with four additional bags. The initiative concluded
with a talk on the rescue and adoption work carried out by the foundation.
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